Application for Employment

St. Paul’'s Episcopal School

A Montessori-Based Education 8320 Jack Finney Blvd.
Greenville, TX 75402
(903) 455-8775

Teaching/Certified Positions
An Equal Opportunity/Affirmative Action Employer
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Instructions: Each application for employment must be made on this form. Applicants are urged
to consider carefully each question and to fill in each blank. Neatness is important. All
information submitted is subject to verification. A false or misleading response may result in
disqualification for employment.
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Application Date: Date Received:
Name:

Last First Middle
Address:
City/State/Zip:
Phone Numbers: Cell:

Social Security Number:

Marital Status: Single Married Divorced
Number of Children:
Are you a Christian? Do you have membership in a local church?

Denominational preference:

Positions Applied For:

Date Available to Work: Salary Required:

Type Work Seeking: Permanent___ Temporary____ Part Time____
Have you applied at St. Paul’s before? Yes_ No__ Date
Have you been an employee of St. Paul’'s before? Yes No Date

To Applicants for Teaching/Certified Positions:
When to Apply: Applicants should complete and return the official application to the office as
soon as possible. Applications are accepted at any time and kept in an active file for one year.

What to Submit: Applicants should furnish a copy of their college transcript and/or teacher’s
certification with the application form. Resumes are welcome but not required.

Interview and Appointment: After an application/related material has been received and
reviewed, the administrator will contact the applicant for an interview at the school. After
interviews with the top applicants, the person who best meets the qualifications for any vacancies
will be notified of his/her selection. Upon approval of the school board, the selected applicant will
be appointed to fill the vacancy. Employees are appointed by the school board upon
recommendation of the administrator.



Education

Name/Location of Schools Dates Semester Dearee Maior/

(include high school, From — To Credit o? Mi r{m

college, graduate & summer Hours . .
27 Diploma Subjects

session in order of

attendance)

List college activities:

List educational honors received:

List teaching/professional positions for which you have received certification in
Texas:

List teaching/professional positions for which you have received certification in
other states/countries:

List any additional remarks/comments you feel may be helpful:




Work History

Date of Employment

Employers Name and

Address

Position Held

Please describe your previous experience with children:

Please explain what, in your opinion, makes for a quality early childhood

program:

Please list three references. Be sure to include names, addresses and phone

numbers:

1.




Personnel Survey

These phrases refer to children 2- to 6-years-old and teaching them in a
preschool setting. Please answer as briefly and honestly as possible. There are
Nno wrong answers.

1. Children are wonderful but

2. When a child cries, it makes me feel like

3. When | speak to children,

4. Toilet training a child requires

5. What children need most is

6. A child feels unhappy when

7. Children misbehave because

8. The main priorities of an early childhood caregiver are

and
9. Children learn most when

10.When a child misbehaves it is important to

11.Children’s art

12. My favorite activity to do with children is

13. My favorite children’s book is

14. My favorite children’s game is

15.As a primary role model for young children, it is important to
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